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Right here, we have countless book work and collections to check out. We additionally manage to pay for variant types and furthermore type of the
books to browse. The agreeable book, fiction, history, novel, scientific research, as capably as various other sorts of books are readily approachable
here.
As this work, it ends up beast one of the favored books work collections that we have. This is why you remain in the best website to see the incredible
books to have.

Using Expressive Arts to Work with the Mind, Body and Emotions - Mark
Pearson 2009
This book combines theory, research and activities to produce practical
suggestions for enhancing client participation in the therapy process. It
surveys the literature on art therapy; somatic approaches; emotionactivating models; use of music, writing and dreamwork; and the
implications of the new findings in neuroscience.
Wellbeing at Work - Jim Clifton 2021-06-01
What if the next global crisis is a mental health pandemic? It is here now.
One-third of Americans have shown signs of clinical anxiety or
depression, and the current state of suffering globally has risen
significantly. The mental health pandemic manifests everywhere, not
least in your workplace. As organizations around the world face health
and social crises, as well as economic uncertainty, acknowledging and
improving wellbeing in your workplace is more critical than ever.
Increasingly, leaders and managers must support mental health and
cultivate resilience in employees — not just increase engagement and
performance. Based on more than 100 million Gallup global interviews,
Wellbeing at Work shows you how to do just that. Coauthored by Gallup’s
CEO and its Chief Workplace Scientist, Wellbeing at Work explores the
five key elements of wellbeing — career, social, financial, physical and
community — and how organizations can help employees and teams
thrive in those elements. The book also gives leaders ideas and action
items to help employees use their innate talents and strengths to thrive
in each of the wellbeing elements. And Wellbeing at Work introduces a
metric to report a person’s best possible life: Gallup Net Thriving, which
will become the “other stock price” for organizations. In a world where
work and life are more blended than ever, maximizing employee
wellbeing takes on greater urgency. Wellbeing at Work shows leaders
how to create a thriving and resilient culture. If you and your leaders
don’t change the world, who will? Wellbeing at Work includes a unique
code to take the CliftonStrengths assessment, which reveals your top five
strengths.
The Problem with Work - Kathi Weeks 2011-09-09
The Problem with Work develops a Marxist feminist critique of the
structures and ethics of work, as well as a perspective for imagining a
life no longer subordinated to them.
Women's Work - E. J. W. Barber 1994
Drawing on the latest archaeological and technological research, this
intriguing study of women's history explores the relationship between
the development of the fiber arts and women's roles in society.
Ethnomethodology at Work - Mark Rouncefield 2016-04-22
Bringing together one of the most important bodies of research into
people's working practices, this volume outlines the specific character of
the ethnomethodological approach to work, providing an introduction to
the key conceptual resources ethnomethodology has drawn upon in its
studies, and a set of substantive chapters that examine how people work
from a foundational perspective. With contributions from leading experts
in the field, including Graham Button, John Hughes and Wes Sharrock,
Ethnomethodology at Work explores the contribution that
ethnomethodological studies continue to make to our understanding of
the ways in which people actually accomplish work from day to day. As
such, it will appeal not only to those working in the areas of
ethnomethodology and conversation analysis, but also to those with
interests in the sociology of work and organisations.
Deep Work - Cal Newport 2016-01-05
Read the Wall Street Journal Bestseller for "cultivating intense focus" for
fast, powerful performance results for achieving success and true
meaning in one's professional life (Adam Grant, author of Give and Take).
Deep work is the ability to focus without distraction on a cognitively
demanding task. It's a skill that allows you to quickly master complicated
information and produce better results in less time. Deep Work will make
you better at what you do and provide the sense of true fulfillment that
work
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comes from craftsmanship. In short, deep work is like a super power in
our increasingly competitive twenty-first century economy. And yet, most
people have lost the ability to go deep-spending their days instead in a
frantic blur of e-mail and social media, not even realizing there's a better
way. In Deep Work, author and professor Cal Newport flips the narrative
on impact in a connected age. Instead of arguing distraction is bad, he
instead celebrates the power of its opposite. Dividing this book into two
parts, he first makes the case that in almost any profession, cultivating a
deep work ethic will produce massive benefits. He then presents a
rigorous training regimen, presented as a series of four "rules," for
transforming your mind and habits to support this skill. 1. Work Deeply
2. Embrace Boredom 3. Quit Social Media 4. Drain the Shallows A mix of
cultural criticism and actionable advice, Deep Work takes the reader on
a journey through memorable stories-from Carl Jung building a stone
tower in the woods to focus his mind, to a social media pioneer buying a
round-trip business class ticket to Tokyo to write a book free from
distraction in the air-and no-nonsense advice, such as the claim that most
serious professionals should quit social media and that you should
practice being bored. Deep Work is an indispensable guide to anyone
seeking focused success in a distracted world. An Amazon Best Book of
2016 Pick in Business & Leadership Wall Street Journal Business
Bestseller A Business Book of the Week at 800-CEO-READ
Burnout at Work - Michael P Leiter 2014-04-24
The psychological concept of burnout refers to long-term exhaustion
from, and diminished interest in, the work we do. It’s a phenomenon that
most of us have some understanding of, even if we haven’t always been
affected directly. Many people start their working lives full of energy and
enthusiasm, but far fewer are able to maintain that level of engagement.
Burnout at Work: A Psychological Perspective provides a comprehensive
overview of how the concept of burnout has been conceived over recent
decades, as well as discussing the challenges and possible interventions
that can help confront this pervasive issue. Including contributions from
the most eminent researchers in this field, the book examines a range of
topics including: The links between burnout and health How our
individual relationships at work can affect levels of burnout The role of
leadership in mediating or causing burnout The strategies that
individuals can pursue to avoid burnout, as well as wider interventions.
The book will be required reading for anyone studying organizational or
occupational psychology, and will also interest students of business and
management, and health psychology.
Work - James Suzman 2022-01-18
"This book is a tour de force." -- Adam Grant, New York Times bestselling
author of Give and Take A revolutionary new history of humankind
through the prism of work by leading anthropologist James Suzman Work
defines who we are. It determines our status, and dictates how, where,
and with whom we spend most of our time. It mediates our self-worth
and molds our values. But are we hard-wired to work as hard as we do?
Did our Stone Age ancestors also live to work and work to live? And what
might a world where work plays a far less important role look like? To
answer these questions, James Suzman charts a grand history of "work"
from the origins of life on Earth to our ever more automated present,
challenging some of our deepest assumptions about who we are. Drawing
insights from anthropology, archaeology, evolutionary biology, zoology,
physics, and economics, he shows that while we have evolved to find joy
meaning and purpose in work, for most of human history our ancestors
worked far less and thought very differently about work than we do now.
He demonstrates how our contemporary culture of work has its roots in
the agricultural revolution ten thousand years ago. Our sense of what it
is to be human was transformed by the transition from foraging to food
production, and, later, our migration to cities. Since then, our
relationships with one another and with our environments, and even our
sense of the passage of time, have not been the same. Arguing that we
are in the midst of a similarly transformative point in history, Suzman
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shows how automation might revolutionize our relationship with work
and in doing so usher in a more sustainable and equitable future for our
world and ourselves.
Work and Family in a Changing America - Daniel LaRue Gross 1987
Social Work & Received Ideas - Chris Rojek 2012-10-12
First published in 1989. Routledge is an imprint of Taylor & Francis, an
informa company.
Ivy and Bean Get to Work! - Annie Barrows 2021
Ivy and Bean go searching for treasure in Book 12 of the New York Times
bestselling early chapter book series! It's Career Day at Emerson
Elementary School, and all the students have to choose what they want
to be when they grow up. No problem. Ivy and Bean already have that all
figured out. At least, they thought so, until they met Herman the
Treasure Hunter. Now everyone in the second grade is looking for
treasure--and finding it. Everyone except Ivy and Bean, that is. They need
to get out their shovels and turn up some treasure on the double! *
BESTSELLING SERIES: More than 6 million copies sold! * BELOVED
AUTHOR: Annie Barrows brings her sharp wit to create hilarious, real
characters. * AWARD-WINNING ILLUSTRATOR: Twice awarded the
Caldecott Medal (for Finding Winnie and Hello, Lighthouse), Sophie
Blackall is one of the most critically acclaimed children's book
illustrators of our time. * UNIVERSAL THEMES: The perennial theme of
friendship, strong characters and mischievous antics make the books
great for both boys and girls. * EVERYONE LOVES IVY + BEAN: The
series is adored by educators, parents, and kids. * SOON TO BE ON
NETFLIX! Perfect for: * Parents, caregivers, and grandparents *
Educators * Fans of Annie Barrows * Fans of Sophie Blackall * Fans of:
Ivy & Bean, Judy Moody, Dory Fantasmagory, Iggy, and Clementine.
How Computers Work - Ron White 2002
Explains the structure and functions of microprocessors, hard drives,
disk drives, tape drives, keyboards, CD-ROM, multimedia sound and
video, serial ports, mice, modems, scanners, LANs, and printers.
The Handbook of Social Work Research Methods - Bruce Thyer
2009-10-15
Click on the Supplements tab above for further details on the different
versions of SPSS programs. The canonical Handbook is completely
updated with more student-friendly features The Handbook of Social
Work Research Methods is a cutting-edge volume that covers all the
major topics that are relevant for Social Work Research methods. Edited
by Bruce Thyer and containing contributions by leading authorities, this
Handbook covers both qualitative and quantitative approaches as well as
a section that delves into more general issues such as evidence based
practice, ethics, gender, ethnicity, International Issues, integrating both
approaches, and applying for grants. New to this Edition More content
on qualitative methods and mixed methods More coverage of evidencebased practice More support to help students effectively use the Internet
A companion Web site at www.sagepub.com/thyerhdbk2e containing a
test bank and PowerPoint slides for instructors and relevant SAGE
journal articles for students. This Handbook serves as a primary text in
the methods courses in MSW programs and doctoral level programs. It
can also be used as a reference and research design tool for anyone
doing scholarly research in social work or human services.
Transforming Social Work Practice - Jan Fook 2016-01-08
Transforming Social Work Practice shows that postmodern theory offers
new strategies for social workers concerned with political action and
social justice. It explores ways of developing practice frameworks,
paradigms and principles which take advantage of the perspectives
offered by postmodern theory without totally abandoning the values of
modernity and the Enlightenment project of human emancipation. Case
studies demonstrate how these perspectives can be applied to practice.
Do the Work! - Steven Pressfield 2014-10-28
Social Work in Mental Health - Abraham P. Francis 2014-08-05
Social Work in Mental Health brings together a range of scholarly
reflections and writings on the different roles of a social worker in the
field of mental health. It provides a holistic picture to introduce readers
to the wider issues of social work and mental health practice. The book
offers a detailed discussion on the theoretical and practice frameworks
that are based on social justice and human rights perspectives. It not
only provides an overview of intervention strategies but also directs
readers’ attention to an alternative way of addressing mental health
issues. The author presents a cross-cultural and global perspective of
mental health, but with specific references to India and Asia. He also
addresses some of the recent debates in recovery, partnerships and
work
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strengths-based practices. The book has been specially designed for
social work students, human service professionals and mental health
practitioners and academicians. Areas of Practice, Challenges and Way
Forward offers the readers an exposure to the many different contexts
within which social workers come into contact with those experiencing
mental health concerns. The specific needs for particular community
groups, including children, young and older people, are identified.
Show Your Work! - Austin Kleon 2014-03-06
In his New York Times bestseller Steal Like an Artist, Austin Kleon
showed readers how to unlock their creativity by “stealing” from the
community of other movers and shakers. Now, in an even more forwardthinking and necessary book, he shows how to take that critical next step
on a creative journey—getting known. Show Your Work! is about why
generosity trumps genius. It’s about getting findable, about using the
network instead of wasting time “networking.” It’s not self-promotion,
it’s self-discovery—let others into your process, then let them steal from
you. Filled with illustrations, quotes, stories, and examples, Show Your
Work! offers ten transformative rules for being open, generous, brave,
productive. In chapters such as You Don’t Have to Be a Genius; Share
Something Small Every Day; and Stick Around, Kleon creates a user’s
manual for embracing the communal nature of creativity— what he calls
the “ecology of talent.” From broader life lessons about work (you can’t
find your voice if you don’t use it) to the etiquette of sharing—and the
dangers of oversharing—to the practicalities of Internet life (build a good
domain name; give credit when credit is due), it’s an inspiring manifesto
for succeeding as any kind of artist or entrepreneur in the digital age.
Why We Work - Barry Schwartz 2015-09-01
An eye-opening, groundbreaking tour of the purpose of work in our lives,
showing how work operates in our culture and how you can find your
own path to happiness in the workplace. Why do we work? The question
seems so simple. But Professor Barry Schwartz proves that the answer is
surprising, complex, and urgent. We’ve long been taught that the reason
we work is primarily for a paycheck. In fact, we’ve shaped much of the
infrastructure of our society to accommodate this belief. Then why are so
many people dissatisfied with their work, despite healthy compensation?
And why do so many people find immense fulfillment and satisfaction
through “menial” jobs? Schwartz explores why so many believe that the
goal for working should be to earn money, how we arrived to believe that
paying workers more leads to better work, and why this has made our
society confused, unhappy, and has established a dangerously misguided
system. Through fascinating studies and compelling anecdotes, this book
dispels this myth. Schwartz takes us through hospitals and hair salons,
auto plants and boardrooms, showing workers in all walks of life,
showcasing the trends and patterns that lead to happiness in the
workplace. Ultimately, Schwartz proves that the root of what drives us to
do good work can rarely be incentivized, and that the cause of bad work
is often an attempt to do just that. How did we get to this tangled place?
How do we change the way we work? With great insight and wisdom,
Schwartz shows us how to take our first steps toward understanding, and
empowering us all to find great work.
Women, Work, and Globalization - Bahira Sherif Trask 2013-10-30
Women increasingly make up a significant percentage of the labor force
throughout the world. This transformation is impacting everyone's lives.
This book examines the resulting gender role, work, and family issues
from a comparative worldwide perspective. Working allows women to
earn an income, acquire new skills, and forge social connections. It also
brings challenges such as simultaneously managing domestic
responsibilities and family relationships. The social, political, and
economic implications of this global transformation are explored from an
interdisciplinary perspective in this book. The commonalities and the
differences of women’s experiences depending on their social class,
education, and location in industrialized and developing countries are
highlighted throughout. Practical implications are examined including
the consequences of these changes for men. Engaging vignettes and case
studies from around the world bring the topics to life. The book argues
that despite policy reforms and a rhetoric of equality, women still have
unique experiences from men both at work and at home. Women, Work,
and Globalization explores: Key issues surrounding work and families
from a global cross-cultural perspective. The positive and negative
experiences of more women in the global workforce. The spread of
women’s empowerment on changes in ideologies and behaviors
throughout the world. Key literature from family studies, IO, sociology,
anthropology, and economics. The changing role of men in the global
work-family arena. The impact of sexual trafficking and exploitation, care
labor, and transnational migration on women. Best practices and policies
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that have benefited women, men, and their families. Part 1 reviews the
research on gender in the industrialized and developing world, global
changes that pertain to women’s gender roles, women’s labor market
participation, globalization, and the spread of the women’s movement.
Issues that pertain to women in a globalized world including gender
socialization, sexual trafficking and exploitation, labor migration and
transnational motherhood, and the complexities entailed in care labor
are explored in Part 2. Programs and policies that have effectively
assisted women are explored in Part 3 including initiatives instituted by
NGOs and governments in developing countries and (programs) policies
that help women balance work and family in industrialized countries. The
book concludes with suggestions for global initiatives that assist women
in balancing work and family responsibilities while decreasing their
vulnerabilities. Intended as a supplemental text for advanced
undergraduate and/or graduate courses in Women/Gender Issues, Work
and Family, Gender and Families, Global/International Families, Family
Diversity, Multicultural Families, and Urban Sociology taught in
psychology, human development and family studies, gender and/or
women’s studies, business, sociology, social work, political science, and
anthropology. Researchers, policy makers, and practitioners in these
fields will also appreciate this thought provoking book.
Founders at Work - Jessica Livingston 2008-11-01
Now available in paperback—with a new preface and interview with
Jessica Livingston about Y Combinator! Founders at Work: Stories of
Startups' Early Days is a collection of interviews with founders of famous
technology companies about what happened in the very earliest days.
These people are celebrities now. What was it like when they were just a
couple friends with an idea? Founders like Steve Wozniak (Apple),
Caterina Fake (Flickr), Mitch Kapor (Lotus), Max Levchin (PayPal), and
Sabeer Bhatia (Hotmail) tell you in their own words about their
surprising and often very funny discoveries as they learned how to build
a company. Where did they get the ideas that made them rich? How did
they convince investors to back them? What went wrong, and how did
they recover? Nearly all technical people have thought of one day
starting or working for a startup. For them, this book is the closest you
can come to being a fly on the wall at a successful startup, to learn how
it's done. But ultimately these interviews are required reading for anyone
who wants to understand business, because startups are business
reduced to its essence. The reason their founders become rich is that
startups do what businesses do—create value—more intensively than
almost any other part of the economy. How? What are the secrets that
make successful startups so insanely productive? Read this book, and let
the founders themselves tell you.
Work It - Carrie Kerpen 2018-01-09
An empowering career guide featuring bold advice from 50 high-profile
women on how to succeed in work, leadership and life You don't have to
be a #Girlboss or "lean in" to have a dream career and live a life you
love. In Work It, CEO of Likeable Media and popular podcast host Carrie
Kerpen shares lessons from her career and an "advisory board" of
powerful women in a wide range of industries to help women everywhere
make their aspirations a reality. Packed with actionable tips and stories
from the likes of Sheryl Sandberg, Aliza Licht, and Reshma Saujani, this
inspiring book reveals their counterintuitive secrets for success,
including: - How and when to say “no” – whether it’s a dream job that
just isn’t the right cultural fit or a low salary proposal, as well as when to
say “yes" - How to make your career work for you and your family rather
than the other way around - How to develop your own FAB PAB
(Fabulous Personal Advisory Board) – a support network of women –
rather than work with a single mentor - The importance of talking openly
about money – from job offer negotiations and cash flow management, to
fundraising venture capital dollars With advice on everything from
mastering social media to navigating office politics and the seemingly
impossible work/life balance, Work It arms every woman with the
courage and skills to achieve success and happiness on her terms.
Sociological Social Work - Priscilla Dunk-West 2016-04-01
Sociological social work is a lifelong social work practice which is
animated by a sociological perspective. Social workers 'shorthand'
orientations such as 'strengths perspective', 'task centred' or 'humanistic'
(to name but a few), as a way to identify their philosophical and
theoretical approaches in professional life. Whilst some texts have
examined sociology for social work, this text instead proposes that
sociological social work is a legitimate and theoretically rich orientation,
and this book demonstrates what sociological social work looks like in
our rapidly changing world. This text will equip students and
practitioners with a way to think sociologically, not just while they are
work
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studying, but as an ever present reference for making sense of social
work purpose and how this is realised in a transforming world. This
follows an established tradition in social work literature, but this book
elevates and names the importance of this approach, which we argue is
critically needed if social work is to achieve its agenda in transformative
social, political economic and environmental contexts. The current
landscape in which we live is one that is characterised by rapid changes
which have implications for the life experiences of those with whom
social workers work, social justice advocacy agendas, and for fulfilling
the purpose of social work more generally. This book is essential reading
for those looking to keep up with these changes.
Principles - Ray Dalio 2018-08-07
#1 New York Times Bestseller “Significant...The book is both instructive
and surprisingly moving.” —The New York Times Ray Dalio, one of the
world’s most successful investors and entrepreneurs, shares the
unconventional principles that he’s developed, refined, and used over the
past forty years to create unique results in both life and business—and
which any person or organization can adopt to help achieve their goals.
In 1975, Ray Dalio founded an investment firm, Bridgewater Associates,
out of his two-bedroom apartment in New York City. Forty years later,
Bridgewater has made more money for its clients than any other hedge
fund in history and grown into the fifth most important private company
in the United States, according to Fortune magazine. Dalio himself has
been named to Time magazine’s list of the 100 most influential people in
the world. Along the way, Dalio discovered a set of unique principles that
have led to Bridgewater’s exceptionally effective culture, which he
describes as “an idea meritocracy that strives to achieve meaningful
work and meaningful relationships through radical transparency.” It is
these principles, and not anything special about Dalio—who grew up an
ordinary kid in a middle-class Long Island neighborhood—that he
believes are the reason behind his success. In Principles, Dalio shares
what he’s learned over the course of his remarkable career. He argues
that life, management, economics, and investing can all be systemized
into rules and understood like machines. The book’s hundreds of
practical lessons, which are built around his cornerstones of “radical
truth” and “radical transparency,” include Dalio laying out the most
effective ways for individuals and organizations to make decisions,
approach challenges, and build strong teams. He also describes the
innovative tools the firm uses to bring an idea meritocracy to life, such as
creating “baseball cards” for all employees that distill their strengths and
weaknesses, and employing computerized decision-making systems to
make believability-weighted decisions. While the book brims with novel
ideas for organizations and institutions, Principles also offers a clear,
straightforward approach to decision-making that Dalio believes anyone
can apply, no matter what they’re seeking to achieve. Here, from a man
who has been called both “the Steve Jobs of investing” and “the
philosopher king of the financial universe” (CIO magazine), is a rare
opportunity to gain proven advice unlike anything you’ll find in the
conventional business press.
God at Work - Gene Edward Veith Jr. 2011-08-02
When you understand it properly, the doctrine of vocation—"doing
everything for God's glory"—is not a platitude or an outdated notion. This
principle that we vaguely apply to our lives and our work is actually the
key to Christian ethics, to influencing our culture for Christ, and to
infusing our ordinary, everyday lives with the presence of God. For when
we realize that the "mundane" activities that consume most of our time
are "God's hiding places," our perspective changes. Culture expert Gene
Veith unpacks the biblical, Reformation teaching about the doctrine of
vocation, emphasizing not what we should specifically do with our time
or what careers we are called to, but what God does in and through our
callings—even within the home. In each task He has given us—in our
workplaces and families, our churches and society—God Himself is at
work. Veith guides you to discover God's purpose and calling in those
seemingly ordinary areas by providing you with a spiritual framework for
thinking about such issues and for acting upon them with a changed
perspective.
Joy at Work - Marie Kondo 2020-04-07
Declutter your desk and brighten up your business with this
transformative guide from an organizational psychologist and the #1
New York Times bestselling author of The Life-Changing Magic of
Tidying Up. The workplace is a magnet for clutter and mess. Who hasn't
felt drained by wasteful meetings, disorganized papers, endless emails,
and unnecessary tasks? These are the modern-day hazards of working,
and they can slowly drain the joy from work, limit our chances of career
progress, and undermine our well-being. There is another way. In Joy at
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Work, bestselling author and Netflix star Marie Kondo and Rice
University business professor Scott Sonenshein offer stories, studies, and
strategies to help you eliminate clutter and make space for work that
really matters. Using the world-renowned KonMari Method and cuttingedge research, Joy at Work will help you overcome the challenges of
workplace mess and enjoy the productivity, success, and happiness that
come with a tidy desk and mind.
A Great Place to Work For All - Michael C. Bush 2018-03-13
Greatness Redefined for the 21st Century Today's business climate is
defined by speed, social technologies, and people's expectations of
“values” besides value. As a result, leaders have to create an outstanding
culture for all, no matter who they are or what they do for the
organization. This groundbreaking book, from the creators of the goldstandard Fortune 100 Best Companies to Work For list, shows how it's
done. Through inspiring stories and compelling research, the authors
demonstrate that great places to work for all benefit the individuals
working there and contribute to a better global society—even as they
outperform in the stock market and grow revenue three times faster than
less-inclusive rivals. This is a call to lead so that organizations develop
every ounce of human potential.
Machines at Work - Byron Barton 1987-09-25
‘With the call of ‘Hey, you guys! Let’s get to work,’ women and men
shoulder drills and picks, board cranes and cement mixers, and set their
equipment bulldozing and steamrolling across vibrant page spreads.
Barton generates the excitement of road and building construction for
young sidewalk engineers.’ —BL. 1988 Fanfare Honor List (The Horn
Book) Notable 1987 Children's Trade Books in Social Studies
(NCSS/CBC) Outstanding Science Trade Books for Children 1987
(NSTA/CBC) 1987 Children's Books (NY Public Library)
Studies of Work and the Workplace in HCI - Graham Button
2009-08-08
This book has two purposes. First, to introduce the study of work and the
workplace as a method for informing the design of computer systems to
be used at work. We primarily focus on the predominant way in which
the organization of work has been approached within the field of humancomputer interaction (HCI), which is from the perspective of
ethnomethodology. We locate studies of work in HCI within its
intellectual antecedents, and describe paradigmatic examples and case
studies. Second, we hope to provide those who are intending to conduct
the type of fieldwork that studies of work and the workplace draw off
with suggestions as to how they can go about their own work of
developing observations about the settings they encounter. These
suggestions take the form of a set of maxims that we have found useful
while conducting the studies we have been involved in. We draw from
our own fieldwork notes in order to illustrate these maxims. In addition
we also offer some homilies about how to make observations; again,
these are ones we have found useful in our own work. Table of Contents:
Motivation / Overview: A Paradigmatic Case / Scientific Foundations /
Detailed Description / Case Study / How to Conduct Ethnomethodological
Studies of Work / Making Observations / Current Status
Queer Sex Work - Mary Laing 2015-03-05
Sex work is a subject of significant contestation across academic
disciplines, as well as within legal, medical, moral, feminist, political and
socio-cultural discourses. A large body of research exists, but much of
this focuses on the sale of sex by women to men and ignores other
performances, practices, meanings and embodiments in the
contemporary sex industry. A queer agenda is important in order to
challenge hetero-centric gender norms and to develop new insights into
how gender, sex, power, crime, work, migration, space/place, health and
intimacy are understood in the context of commercial sexual encounters.
Queer Sex Work explores what it might mean to ‘be’, ‘do’ and ‘think’
queer(ly) in the study and practice of commercial sex. It brings together
a multiplicity of empirical case studies – including erotic dance venues,
online sex working, pornography, grey sexual economies, and BSDM –
and offers a variety of perspectives from academic scholars, policy
practitioners, activists and sex workers themselves. In so doing, the book
advances a queer politics of sex work that aims to disrupt
heteronormative logics whilst also making space for different voices in
academic and political debates about commercial sex. This unique and
multidisciplinary volume will be indispensable for scholars and students
of the global sex trade and of gender, sexuality, feminism and queer
theory more broadly, as well as policymakers, activists and practitioners
interested in the politics and practice of sex work in local, national and
international contexts.
Working with Community Groups - George W Goetschius 2015-02-11
work
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A report of the development of a service to housing estate community
groups by the London Council of Social Service, based on 15 years of
field work experience using the community development approach and
method. First Published in 1969. Routledge is an imprint of Taylor &
Francis, an informa company.
Body of Work - Pamela Slim 2013-12-31
These days it's increasingly rare to have a stable career in any field.
More and more of us are blending big company jobs, startup gigs,
freelance work, and volunteer side projects. We take chances to expand
our knowledge, capabilities, and experience. But how do we make sense
of that kind of career - and explain it? Pamela Slim, the acclaimed author
of Escape from Cubicle Nation, gives us the tools to have meaningful
careers in this new world of work. She shows how to find the connections
among diverse accomplishments, sell your story, and continually reinvent
and relaunch your brand.
Dirty Work - Eyal Press 2021-08-17
A groundbreaking, urgent report from the front lines of "dirty work"—the
work that society considers essential but morally compromised. Drone
pilots who carry out targeted assassinations. Undocumented immigrants
who man the “kill floors” of industrial slaughterhouses. Guards who
patrol the wards of the United States’ most violent and abusive prisons.
In Dirty Work, Eyal Press offers a paradigm-shifting view of the moral
landscape of contemporary America through the stories of people who
perform society’s most ethically troubling jobs. As Press shows, we are
increasingly shielded and distanced from an array of morally
questionable activities that other, less privileged people perform in our
name. The COVID-19 pandemic has drawn unprecedented attention to
essential workers, and to the health and safety risks to which workers in
prisons and slaughterhouses are exposed. But Dirty Work examines a
less familiar set of occupational hazards: psychological and emotional
hardships such as stigma, shame, PTSD, and moral injury. These burdens
fall disproportionately on low-income workers, undocumented
immigrants, women, and people of color. Illuminating the moving,
sometimes harrowing stories of the people doing society’s dirty work,
and incisively examining the structures of power and complicity that
shape their lives, Press reveals fundamental truths about the moral
dimensions of work and the hidden costs of inequality in America.
The Stories of John Cheever - John Cheever 2011-04-20
PULITZER PRIZE WINNER • NATIONAL BESTSELLER • A seminal
collection from one of the true masters of the short story. Spanning the
duration of Cheever’s long and distinguished career, these sixty-one
stories chronicle and encapsulate the lives of what has been called “the
greatest generation.” From the early wonder and disillusionment of city
life in “The Enormous Radio” to the surprising discoveries and common
mysteries of suburbia in “The Housebreaker of Shady Hill” and “The
Swimmer,” these are tales that have helped define the form. Featuring a
preface by the Pulizter Prize-winning author, The Stories of John Cheever
brings together some of the finest short stories ever written. "Cheever’s
crowning achievement is the ability to be simultaneously generous and
cynical, to see that the absurd and the profound can reside in the same
moment, and to acknowledge both at the detriment of neither." —The
Guardian
Working Equal - Elizabeth Creamer 2014-04-08
Working Equal exposes the myth of heroic individualism that is central to
contemporary western thought. With more than 35% of full-time faculty
with a spouse or partner in the same profession, dual career couples are
a growing presence in higher education in the U.S.. This compelling and
innovative volume examines and testifies to the contribution of intimate
and familial relationships to artistic, literary, and scientific
accomplishment. An original study of a growing phenomena in higher
education, Working Equal presents a new and invaluable portrait of
contemporary faculty life.
Great at Work - Morten T. Hansen 2018-01-30
Wall Street Journal Business Bestseller A Financial Times Business Book
of the Month Named by The Washington Post as One of the 11
Leadership Books to Read in 2018 From the New York Times bestselling
coauthor of Great by Choice comes an authoritative, practical guide to
individual performance—based on analysis from an exhaustive,
groundbreaking study. Why do some people perform better at work than
others? This deceptively simple question continues to confound
professionals in all sectors of the workforce. Now, after a unique, fiveyear study of more than 5,000 managers and employees, Morten Hansen
reveals the answers in his “Seven Work Smarter Practices” that can be
applied by anyone looking to maximize their time and performance. Each
of Hansen’s seven practices is highlighted by inspiring stories from
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individuals in his comprehensive study. You’ll meet a high school
principal who engineered a dramatic turnaround of his failing high
school; a rural Indian farmer determined to establish a better way of life
for women in his village; and a sushi chef, whose simple preparation has
led to his restaurant (tucked away under a Tokyo subway station
underpass) being awarded the maximum of three Michelin stars. Hansen
also explains how the way Alfred Hitchcock filmed Psycho and the 1911
race to become the first explorer to reach the South Pole both illustrate
the use of his seven practices (even before they were identified). Each
chapter contains questions and key insights to allow you to assess your
own performance and figure out your work strengths, as well as your
weaknesses. Once you understand your individual style, there are miniquizzes, questionnaires, and clear tips to assist you focus on a strategy to
become a more productive worker. Extensive, accessible, and friendly,
Great at Work will help you achieve more by working less, backed by
unprecedented statistical analysis.
Back to Work - Bill Clinton 2011-11-08
“I wrote this book because I love my country and I'm concerned about
our future,” writes Bill Clinton. “As I often said when I first ran for
President in 1992, America at its core is an idea—the idea that no matter
who you are or where you're from, if you work hard and play by the
rules, you'll have the freedom and opportunity to pursue your own
dreams and leave your kids a country where they can chase theirs.” In
Back to Work, Clinton details how we can get out of the current
economic crisis and lay a foundation for long-term prosperity. He offers
specific recommendations on how we can put people back to work and
create new businesses, increase bank lending and corporate investment,
double our exports, and restore our manufacturing base. He supports
President Obama’s emphasis on green technology, saying that change in
the way we produce and consume energy is the strategy most likely to
spark a fast-growing economy and enhance our national security. Clinton
also says that we need both a strong economy and a smart government
working together to restore prosperity and progress. He demonstrates
that whenever we’ve given in to the temptation to blame government for
our problems, we’ve lost our commitment to shared prosperity, balanced
growth, financial responsibility, and investment in the future. That has
led our nation into trouble because there are some things we have to do
together. For example, he says, “Our ability to compete in the twentyfirst century is dependent on our willingness to invest in infrastructure:
we need faster broadband, a state-of-the-art national electrical grid,
modernized water and sewer systems, and the best airports, trains,
roads, and bridges. “There is no evidence that we can succeed in the
twenty-first century with an antigovernment strategy,” writes Clinton,
“with a philosophy grounded in ‘You’re on your own’ rather than ‘We’re
all in this together.’” Clinton believes that conflict between government
and the private sector has proved to be remarkably good politics, but it
has produced bad policies, giving us a weak economy with few jobs,
growing income inequality and poverty, and a decline in our competitive
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position. In the real world, cooperation works much better than conflict,
and “we need victories in the real world.”
Literature Reviews in Social Work - Robin Kiteley 2013-11-01
This book will provide you with a clear and accessible guide to the
process of conducting a literature review, giving you the skills,
confidence and knowledge required to produce your own successful
review. Drawing on their wealth of teaching experience, the authors
outline best practice in: -Choosing your topic -Effective search strategies
-Taking notes -Organising your material -Accurate referencing Managing the process of writing your literature review -Enhancing
evidence-based practice. Trying to complete a literature review, research
project or dissertation as part of your social work degree? This book will
prove the perfect companion. Robin Kiteley is Lecturer at the University
of Huddersfield. Chris Stogdon is a social work educator and
practitioner.
This Woman's Work - Kim Gordon 2022-05-03
Edited by iconic musician Kim Gordon and esteemed writer Sinéad
Gleeson, this powerful collection of award-winning female creators
shares their writing about the female artists that matter most to them.
This book is for and about the women who kicked in doors, as pioneers of
their craft or making politics central to their sound: those who offer a
new way of thinking about the vast spectrum of women in music. This
Woman’s Work: Essays on Music is edited by iconic musician Kim Gordon
and esteemed writer Sinéad Gleeson and features an array of talented
contributors, including: Anne Enright, Fatima Bhutto, Jenn Pelly, Rachel
Kushner, Juliana Huxtable, Leslie Jamison, Liz Pelly, Maggie Nelson,
Margo Jefferson, Megan Jasper, Ottessa Moshfegh, Simone White, Yiyun
Li, and Zakia Sewell. In this radical departure from the historic narrative
of music and music writing being written by men, for men, This Woman’s
Work challenges the male dominance and sexism that have been hardcoded in the canons of music, literature, and film and has forced women
to fight pigeon-holing or being side-lined by carving out their own space.
Women have to speak up, to shout louder to tell their story—like the
auteurs and ground-breakers featured in this collection, including: Anne
Enright on Laurie Anderson; Megan Jasper on her ground-breaking work
with Sub Pop; Margo Jefferson on Bud Powell and Ella Fitzgerald; and
Fatima Bhutto on music and dictatorship. This Woman’s Work also
features writing on the experimentalists, women who blended music and
activism, the genre-breakers, the vocal auteurs; stories of lost homelands
and friends; of propaganda and dictatorships, the women of folk and
country, the racialized tropes of jazz, the music of Trap and Carriacou; of
mixtapes and violin lessons.
Work-Based Learning - David Boud 2001-02-16
Work-Based Learning
Working Together for Children - Gary Walker 2009-01-15
A factual and analytical introduction to the systems and processes of
multi-agency work with children and families. >
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